Position Announcement
Department of Child and Family Studies
College of Education, Health, and Human Sciences
The University of Tennessee, Knoxville

The Department of Child and Family Studies (CFS)le University of Tennessee, Knoxville,
Tennessee, invites applications for_an early cbiddheducationtenure-track faculty position at
the Assistant Professor level. Preference wiljjiven to candidates with experience teaching in
blended or dual licensure programs integratingyedridhood and early childhood special
education. We seek a candidate whose on-goingrdsaad teaching will strengthen CFS's
main area of focuglevelopment in context, particularly with children and families at risk.
Successful candidates will be expected to demdestraophisticated understanding of multiple
methods of scholarship in the areas of child dgweknt and early childhood education.
Successful candidates will be expected to contaruactive research agenda, including seeking
funding from competitive federal and private agescin addition to participating in the
Department's undergraduate and graduate teachthgduising programs. Candidates must have
an earned doctorate degree in Child Developmemty E&ildhood Education, Early Childhood
Special Education or a closely related field. Waoraad minorities are encouraged to apply.
Salary and benefits are competitive and commereswith qualifications and experience. To
learn more about the CFS Department, The Univeadifyennessee, and the East Tennessee
area, please viditttp://cfs.utk.edu/position/

Review of applications will continue until the ptsn is filled. Applicants for the position
should send a cover letter, vitae, and the nameésamact information for three references to
Brian K. Barber, Search Chair, Department of Chid Family Studies, 115 JHB, The
University of Tennessee, Knoxville, TN 37996-198@5-974-5316bbarberl @utk.eduPlease
send the application first by e-mail followed biadcopy. Also, please use the following
reference number on both applications: EHS8-06/1Z-F

All qualified applicants will receive equal consideration for employment without regard to race, color,
national origin, religion, sex, pregnancy, marital status, sexual orientation, age, physical or mental disability, or
covered veteran status.

Eligibility and other terms and conditions of employment benefits at The University of Tennessee are
governed by laws and regulations of the State of Tennessee, and this non-discrimination statement isintended to
be consistent with those laws and regulations.

I n accordance with the requirements of Title VI of the Civil Rights Act of 1964, Title | X of the
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the Americans with
Disabilities Act of 1990, The University of Tennessee affirmatively states that it does not discriminate on the basis
of race, sex, or disability in its education programs and activities, and this policy extends to employment by the
University.

Inquiries and charges of violation of Title VI (race, color, national origin), Title I X (sex), Section 504
(disability), A.D.A. (disability), Age Discrimination in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity (OED), 1840 Melrose Avenue, Knoxville, TN 37996-
3560, telephone (865) 974-2498 (V/TTY available) or 974-2440. Requests for accommodation of a disability
should be directed to the ADA Coordinator at the Office of Equity and Diversity.



